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Gender & Leadership in Obstetrics & 
Gynaecology (O&G) 

PRIMARY (Institutional) 
Is there gender equity of leadership within O&G training 

institutions in Australia & New Zealand?

SECONDARY (Membership)
What current leadership positions to members hold?
Does desire for leadership differ between genders?

Have members experienced gender bias?  
Should RANZCOG consider gender quotas? 



Vision – Excellence in women’s 
health. To be the leading 
authority in women’s health in 
Australia and New Zealand. 

Mission – Through education 
and training, advocacy and policy 
development we influence he 
standard of care delivered in our 
community. 





Methodology

• Literature review.
• Survey all trainees and fellows.
• Access public documents for all:
– RANZCOG leadership positions.
– RANZCOG accredited hospitals in Australia & NZ.
– O&G university departments in Australia & NZ.

• Data analysis.
• Situate findings within the literature.



This 5 minute survey aims to collect data on leadership among RANZCOG trainees and specialists.

Involvement in this survey is voluntary.  Data collected from this survey is anonymous. Participants are free to withdraw consent at any time, and to

withdraw any unprocessed data previously supplied.  The purpose of the project is for research only. 

This survey has been created as part of a University of Melbourne Masters of Clinical Education project. Project supervisors are University of

Melbourne academics A/Prof Clare Delany and Dr Jessica Gerrard.  Ethics approval was obtained from the University of Melbourne.  Data from this

survey will be used for publication in a mini-thesis and in the ANZJOG.  Data will not be disseminated to any third party.

To indicate your consent to participate in this survey please click on the next box to commence the first question. 

Thank you for your time and consideration in participating in this survey.

Kind regards,

Kirsten 

Dr Kirsten Connan 

BSc, MBBS (Hons), FRANZCOG, DDU, Grad Dip (Clinical Teaching)  

Kirsten@tasogs.com

Please contact Dr Kirsten Connan if you have any further questions relating to this survey.

RANZCOG statement: This survey has been approved for distribution by the Royal Australian and New Zealand College of Obstetricians and

Gynaecologists. Approval by RANZCOG in no way constitutes ethics approval nor endorses the statements or opinions expressed in the survey or

any publication arising from the survey’s data or its interpretation. 

Background

Obstetrics & Gynaecology Leadership in Australia and New Zealand



Do you currently hold a leadership position within RANZCOG, University, or your

hospital?

*

Yes 

No 

Would you like to hold additional leadership positions now or in the future?*

Yes - within RANZCOG 

Yes - within my hospital 

No 

 Not significant Moderately significant Very significant

Available time

Family commitments

Personal energy

Having relevant experience

Having relevant skills

Political issues

Position availability

Lack of interest

Other (please specify)

What factors stop you from seeking a leadership position or additional positions?*
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18 Universities 
20 Heads of department 

5 females (2 joint) 

New Zealand 67%
2 Universities 

3 Heads of department 
2 females (1 joint)



Final thoughts

• Little past data available on Australian & New 
Zealand O&G gender and leadership.

• Leadership gender in O&G is poorly 
representative of both trainees and 
specialists.

• Survey currently underway, will provide some 
indication of reasons and remedy for 
imbalance.

Thank you! 


